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	JOINT SUBMISSION OF ESSENTIAL SERVICES AGREEMENT FOR FILING


	APPLICABLE SECTIONS:

95.44 OF THE CODE; BOARD RULES OF PROCEDURE, RULE 45


Effective January 1, 2021, the deadline for filing all materials with the Board will change from 4:30 PM to 4:00 PM.

	


	





	



	BARGAINING RELATIONSHIP  

	Which category below does the Employer fall under?  
□
Government of Alberta
□
Public post-secondary institution
□
Other PSERA employer (agency/board/commission/crown corporation)
□
Regional Health Authority / Alberta Health Services (AHS) 
□
Subsidiary Health Care Corporations of AHS 
□
Auxiliary Hospital 
□
Nursing Homes (as defined in the Nursing Homes Act)
□
Employers licensed under the Supportive Living Accommodations Licensing Act
□
Employers under contract with AHS to provide services under the Coordinated Home Care Program Regulations
□
Employers under contract with AHS to provide medical laboratory diagnostic services
□
Canada Blood Services

Provide the Applicable Bargaining Unit Description:  
Certificate Number (if applicable): 



	COLLECTIVE BARGAINING INFORMATION



	When did/does the current collective agreement expire?

Has notice to commence collective bargaining been served?  When and by whom?



	ESSENTIAL SERVICES AGREEMENT BARGAINING INFORMATION




	


	ESSENTIAL SERVICES AGREEMENT CHECKLIST


	
For ease of reference, identify the articles of the essential services agreement being submitted for filing containing the following mandatory contents.  If space is insufficient, please attach additional pages as Appendix “C” identifying the articles below.
Provisions identifying the essential services to be maintained by employees in the bargaining unit during a strike or lockout:

_________________________________________________________________________________________________________

Provisions setting the classifications, and the number of positions in each classification, required to perform those essential services:

________________________________________________________________________________________________________

Provisions setting out the method by which employees capable of performing the essential services will be assigned to perform those services during a strike or lockout:

________________________________________________________________________________________________________

Provisions setting out procedures to be followed in responding to emergencies or foreseeable changes to necessary essential services:

_______________________________________________________________________________________________________

If applicable, provisions setting out any permissible changes to the terms and conditions of employment which will apply to designated essential services workers during a strike or lockout:

_______________________________________________________________________________________ (or check:  None _____ )

Provisions identifying sufficient umpires to be available for the resolution of disputes concerning the interpretation or application of the essential services agreement:

_________________________________________________________________________________________________________

Provisions identifying the process for parties to notify the other of a dispute and how parties are to apply to a dispute umpire:

________________________________________________________________________________________________________



ATTACH THE DECLARATIONS SWORN BY EACH PARTY FOLLOWING THIS PAGE:
	UNION’S DECLARATION



	Will the essential services agreement being submitted for filing ensure essential services will be maintained during a strike or lockout?

YES   ___________         NO   ______________

Will the provision of essential services required by the essential services agreement being submitted for filing substantially interfere with meaningful collective bargaining?

YES   ___________         NO   ______________

I declare the above to be true:
Signature: _________________________________________________________

Printed Name: _____________________________________________________

Position with Union: _________________________________________________

Date of Signing: ____________________________________________________




	EMPLOYER’S DECLARATION



	Will the essential services agreement being submitted for filing ensure essential services will be maintained during a strike or lockout?

YES   ___________         NO   ______________

Will the provision of essential services required by the essential services agreement being submitted for filing substantially interfere with meaningful collective bargaining?

YES   ___________         NO   ______________

I declare the above to be true:
Signature: _________________________________________________________

Printed Name: _____________________________________________________

Position with Employer: ______________________________________________

Date of Signing: ____________________________________________________





	


FOR BOARD USE ONLY:


Board File Number: _________________


__________________________________



	
	
	



	
	
	


Complete and deliver to:
Labour Relations Board


Labour Relations Board

	#640, 10155 – 102 Street     

#308, 1212 31 Avenue, N.E.

Edmonton, AB T5J 4G8    

              Calgary, AB T2E 7S8
Fax: (780) 422-0970



Applications can be emailed to the Board at ALRB.EDM@gov.ab.ca
The Board does not require original applications.
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